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The impacts of Technological Disruption on Job Achievement and

Adaptive Behavior of Information Technology staff
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Abstract

The purposes of this research were to determine the factor affecting the job
achievement for Information Technology officer in adaptive behavior to technology disruption.
The sample consists of 418 Information Technology officers. By analyzing the Structural Equation

Model (SEM) with the SPSS and AMOS Program. The model showed a goodness-of-fit with P-value

= 0.054, Y 2/df = 1.220, RMSEA = 0.023, CFl = 0.990 tag TLI = 0.986. The result revealed that the
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impacts of technological disruption on Job achievement and adaptive Behavior of Information
Technology staff such as self-efficacy, perceived organization support and optimism. These
factors have positive influence toward the job achievement.

Keywords : Job Achievement, Adaptive Behavior, Technology Disruption
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